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Dated: September 20,2018

TO,

LISTING COMPLIANCE DEPARTMENT

METROPOLITAN STOCK EXCHANGE OF INDIA LIMITED

REGD OFF: 4TH FLOOR, VIBGYOR TOWERS,

PLOT No.C-62, OPP.TRIDENT HOTEL,

BANDRA KURLA COMPLEX, BANDRA EAST,

MUMBAI-400098

SCRIP SYMBOL: RAJ PARIS

Dear Sir,

Sub: WHISTLE BLOWER POLICY AND VIGIL MECHANISM

We wish to inform that the Board of Directors have approved WHISTLE BLOWER POLICY

AND VIGIL MECHANISM

The text of the approved policy isenclosed and same will be hOstedon the website of the Company
www. rajparis. in,WWW”
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We request yogi
to kindly take the same on record and acknowledge the receipt of the same“.

Thanking you :
Yours faithfuliy,
For RAJPARI CIVIL CONSTRUCTIONS LIMITED

flxy‘ IMO/V'—

RJEYAKUMAR
* ‘

MANAGING DIRECTOR
DIN: 01740751

H.O.30,Greams Lane,Thousand Lights,Chennai-600 006.CIN: L45201TN1988PLCO15289

Phone: +9I-44- 2829 0038, 2829 0566

Branch Office: No.560-562, 7th Floor - E, Century PIaza,Anna Salai, Chennai - 600 018.RAJPARIS Civil Constructions Limited
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RAJPARIS-
RAJPARIS CIVIL CONSTRUCTIONS LIMITED

WHISTLE BLOWER POLICY AND VIGIL MECHANISM

Objective :

(a) To provide for safe avenues for all directors and employees to raise

concerns when violations take place directly or indirectly, intentionally
or otherwise, which would bring disrepute to Company with regard to

high standards of integrity, dedicated customer service, fair business

practices, efficient, safe and trusted financial policies, highest levels of

compliance with all applicable laws in letter and spirit.

(b) To provide necessary safeguards for
protection

to
diHrector(s) or

in good faith.»MwM‘W
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Applicability :

This policy sihall be applicable to all employees and directors of the company.

Main featuées of Whistle Blowing :

2

E

(1) To beéused‘for: WNW.

Reporting any serious actual or suspected frauds, concerns relating to

financial matters / reporting, unethical or illegal conduct or actual or

possible violation of Code of Conduct; actions which are not in line with

the applicable company policies, actions which would affect the

company’s image or reputation, actions which are in the nature of

harassment or actions that would amount to serious improper conduct

or any other genuine concern.

(2) Whistle Blowers :

A D_irector/ Employee making disclosure under this policy is referred to

as ”Whistle Blower” or ”Complainant”. The Whistle Blower has to

demonstrate or provide sufficient grounds for his/her concern but

should not make any malicious allegations which would result in

disciplinary action.
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(3) Whom to Report :

The complaining employees should submit the report raising the

concern either to (a) The Managing Director or (c) Chief Financial Officer

.or (d) The Company Secretary (or) can send an email to

jeyakumar48@hotmail.com with a copy to any of the above two Officers

(called Access Persons). If the complaint is either against any one of the

Access Persons, then it can be made to the Managing Director of the

Company. If the complaint is against the Managing Director, it can be

made to the Chairman of the Audit Committee of the Company.

Directors, when they 'blow the Whistle, they should send the

complaining report to the Chairman of the Audit Committee.

(4) When to Report:

The Complainant shall raise theIssueimmediately/ promptly but within

a reasonableperiod ofthéevent / action/findingbut not later than two

monthsiw -

E E

(5) How E0 Report.

The r’eport should include as much information about the suspected
violaIEion. Where possible, it should describe the nature of the siispected

violatEion; the identities of persons involved in the suspected viEJIation; a

descrEption
of documents that relate to the suspected violationE; and the

timeE frame during which thesuspectedVIolatIonoccurred The

Complainant may be required to give further information.

(6) Investigation :

All reports under this Policy will be investigated promptly either by the

Access Persons or any Committee formed in this regard by the Access

Persons. Immediately on receipt of the Complaint, an acknowledgement
_

will be given to the complainant. Based on a thorough examination of

the findings, the Access Persons or the Committee formed in this regard
shall submit the Report to the Managing Director / Audit Committee.

If, at the conclusion of its investigation, the Company determines that a

violation has occurred, the Company will take effective remedial action

commensurate with the nature of the offense. Reasonable and

necessary steps will also be taken to prevent any further violations.
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(7) Safeguards against victimization :

(a) No adverse action shall be taken or recommended against a

Complainant in retaliation to his blowing the whistle.

Harassment/victimization of the Complainant will constitute

sufficient ground for dismissal of the concerned employee.

(b) Source of information to the complainant shall be disclosed to

facilitate investigation.

(c) Every effort will be made to protect the complainant’s identity

subject to any legal constraints that may arise from time to time.
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CHENENAI R JEYAKU MAR :

DATEb: 20.09.2018 MANAGING DIREC'IgOR
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